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Community/ Public Health researchers offered unique insight into the 

functions and dysfunctions of Oklahoma City’s public transportation 

in the exhibit, “Perspectives: Oklahoma City METRO Transit Commut-

er Input on Transportation.” Residents and city planners explored and 

discussed photos at Oklahoma City’s Istvan Gallery.
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FROM  
THE 
DEAN’S 
OFFICE 
We are very pleased to have completed this inaugural edition of Normal, 

the first-ever magazine of the College of Education and Professional 

Studies at the University of Central Oklahoma.  Much planning has been 

done to create a quality publication that gives a close-up look into the 

story of our college today. As with most tasks, this was a true team effort 

but I would like to thank Stephanie Turner, our college coordinator of 

communication and public relations, who serves as the editor, and 

Judy Reyes-Henderson, former college development manager, who 

assisted with many details of the development and alumni section. We 

are also grateful to Matt Stansberry, Tim Giddens, and Megan Giddens 

of Nominee Design of Edmond for creating a great custom design for  

this magazine. 

Over the past 18 months, hundreds of staff and faculty members, top 

leadership, community partners, and other stakeholders have been 

involved in the development of a new strategic plan for the University 

of Central Oklahoma. This plan, Vision 2020, will be used to guide 

our work over the next several years and includes four strategic themes: 

transformative learning, student success, value and place. We have 

integrated these themes into our college mission, which is facilitating 

the development of individuals and delivering programs and services to 

meet the needs of the professional communities served by the college, 

to guide our way. 

In the pages that follow, you’ll find an in-depth look at a selection of 

movers and shakers of our college on campus, in the metro area and 

beyond. You should also be able to easily see how these efforts align 

to Vision 2020 and our college mission. It is an exciting time in the 

College of Education and Professional Studies as we strive to make a 

positive difference to improve the lives of our students and those in the 

communities we serve.

Please know how grateful we are for your friendship and support. We 

welcome your thoughts and suggestions on all aspects of our work 

including this publication. 

Sincerely,

JAMES 
MACHELL, PH.D.
DEAN OF THE COLLEGE OF EDUCATION AND 

PROFESSIONAL STUDIES
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“Though it may be obvious, choosing Normal as the name for our magazine 

seemed to capture the rich history and tradition of both our college and 

university. In 1890, Central was established as Territorial Normal School. As you 

may know, higher education institutions dedicated to preparing professional 

educators were, at one time, designated as ‘Normal Schools.’  This name will 

always be embraced by our community that remains dedicated to preparing 

educators, though now our college also includes many diverse professional 

studies programs. We value the rich history and traditions of our university and 

college and hold dear the name Normal just as we do Old North, our iconic and 

historical landmark that still bears its name, Normal.” 

 – JAMES MACHELL, DEAN OF THE COLLEGE OF EDUCATION AND PROFESSIONAL STUDIES
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COLLEGE UPDATES
FORMER FIRST LADY DONNA NIGH HONORED
WITH RENAMING OF ACADEMIC DEPARTMENT

A well-known advocate for those with special needs, Donna Nigh 

now has her name next to the Department of Advanced Profession-

al and Special Services.  This is Central’s first named academic de-

partment.  

The distinction recognizes Nigh, who served as the first lady of 

both the state of Oklahoma and the university, for being instrumen-

tal in organizing resources for many decades to support the needs 

of citizens with mental disabilities. Nigh’s husband, former Oklaho-

ma Gov. George Nigh, served as president of UCO from 1992-97. 

The Donna Nigh Department of Advanced Professional and Special 

Services houses programs in special education, speech-language 

pathology, educational leadership, guidance and counseling, in-

structional media and reading.

COMMUNITY/ PUBLIC HEALTH PROGRAM RECEIVES 
NATIONAL ACCREDITATION

UCO’s Community/Public Health program was recently approved 

by the Society for Public Health Education and the American As-

sociation for Health Education Baccalaureate Program Approval 

Committee.

The approval is recognized nationally in the health education 

profession as a standard for stand-alone programs preparing 

undergraduate or entry-level community health educators. The 

accreditation is a first for the program, previously known as the 

Community Health program until 2012.

Associate Professor Sunshine Cowan, Ph.D., is the coordinator of 

the Community/Public Health program in the Department of Ki-

nesiology and Health Studies.

SPEECH  AND  HEARING  CLINIC  TO RECEIVE 
NEW NAME AFTER FOUNDING PROFESSOR

After building and strengthening the UCO Speech-Language Pa-

thology program for more than 30 years, Scott McLaughlin, Ph.D., 

has retired, but his legacy continues at the newly named Scott F. 

McLaughlin Speech and Hearing Clinic. Colleagues and students 

agreed that the clinic should carry the professor’s name because 

of his dedication to clients, the staff and especially to the students 

earning bachelor’s and master’s degrees in the field of speech lan-

guage-pathology.

The of Master of Science in Speech-Language Pathology program 

has been accredited continuously by the Council on Academic 

Accreditation of the American Speech-Language-Hearing Associ-

ation since 1993.  Much of the program’s success has been built 
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From left to right: President Don Betz, Ph.D.; former chair of the Donna Nigh Department of Advanced Professional and Special Services Pat Couts, Ed.D.; 
former first lady Donna Nigh; and College of Education and Professional Studies Dean James Machell, Ph.D.



upon Dr. McLaughlin’s scholarly approach to research and teach-

ing assignments. In fact, Master of Science in Speech-Language 

Pathology graduates have had a 100 percent pass rate on the 

American Speech-Language Hearing Association’s Praxis exam 

for the past four years under Dr. McLaughlin’s direction. The Class 

of 2014 had 24 students.

The Scott F. McLaughlin Speech and Hearing Clinic offers clinical 

services provided by students-in-training under the supervision of 

licensed staff members. Clinic services are available to the gener-

al public and UCO students, faculty and staff. Services offered in-

clude addressing articulation, language, fluency, voice disorders, 

accent reduction, hearing screenings, evaluations and hearing 

aid counseling. 

FIRST  ANNUAL  INSTITUTE  
FOR  COORDINATED  SCHOOL  HEALTH

A void in state-mandated health education has inspired a group 

of Kinesiology and Health Studies faculty to collaborate with com-

munity partners to create the Institute for Coordinated School 

Health (ICSH). This provides Oklahoma educators a way to incor-

porate the new Whole School, Whole Community, Whole Child 

model, an ASCD (formerly known as the Association for Supervi-

sion and Curriculum Development) and Centers for Disease Con-

trol and Prevention framework.

Legislators have embraced Coordinated School Health, as it fol-

lows the same strategy established in the Certified Healthy Busi-

ness Model. Whole School, Whole Community, Whole Child is a 

new model that expands on the coordinated school health model.

By creating the ICSH, faculty at Central are able to provide ongo-

ing training and resources to professionals at Certified Healthy 

Schools and to those interested in becoming certified.

The founding group of the Institute was recently recognized in the 

College of Education and Professional Studies as the Collabora-

tive Team of the Year. Group members are Stephanie Canada-Phil-

lips; Sara Cole, Ph.D.; Dr. Sunshine Cowan, Ph.D.; Rachelle Franz, 

Ed.D.; Kathy Payne, Diane Rudebock, Ed.D. and Tiffany Wise.

IN MEMORIAM:
BONNIE HANSEN
Bonnie Hansen, who served as an administrative assistant for 

the College of Education and Professional Studies, died sud-

denly on April 10. She joined the UCO family in March 2008 

and served students, faculty and staff in the Department of 

Psychology. Her contagious enthusiasm and wisdom were 

shared with each individual she encountered.
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Former Speech-Language Pathology Program Coordinator Scott McLaughlin, Ph.D., stands with his students and former UCO Speech and Hearing Clinic Coordinator Re-
becca Reynolds (far left) at the 2014 College of Education and Professional Studies Honors and Awards Ceremony.





TEACHER 
PREPARATION 
‘RE-VISIONING’
BY STEPHANIE TURNER AND BRYAN DUKE, PH.D.

Oklahoma State Regents for Higher Education (OSRHE) and 

the Oklahoma State Department of Education (OSDE). The “10 

Key Tenets” from a November 2010 National Blue Ribbon Panel 

Report sponsored by NCATE framed the group’s responses and 

suggestions for changes in class assignments, course sequenc-

es, clinical experiences and program systems. Years of data 

and feedback from our students also provided direction. The 

focus of the discussion was how UCO’s educator preparation 

programs could respond to the needs and opportunities of the 

Oklahoma City Metropolitan area.  

The “Re-Visioned” teacher preparation program includes 

changes in curriculum (for example, English language learn-

ing and limited English proficiency component) to address 

P-12 learner needs. Pre-candidacy, pre-service and in-service 

residencies and activities will be provided to assist teacher re-

cruitment, development and skill advancement. Pre-candidacy 

experiences will connect teacher candidates with schools and 

communities early in their programs so that students may par-

ticipate in professional practice sooner than the current model 

allows. Additionally, revised evaluation instruments will provide 

performance-based feedback and assessment data that reflect 

the models currently being used in Oklahoma school districts. 

The greatest transformation to the program will be evident in 

the clinical experiences.

UCO Teacher Education programs are developing a new, in-

novative school partnership and clinical experience model set 

for full implementation in fall 2016. The new model is designed 

to provide our future teachers with highly selective, enriched 

and targeted clinical experiences, along with a compilation of 

research-based “best practices.” The goal is to help them be-

come productive, creative, ethical and engaged pre-kindergar-

ten through grade 12 (P-12) classroom leaders. Since the uni-

versity’s founding, Central’s Teacher Education unit has a long 

history of producing high-quality educators. Central’s programs 

have been recognized continuously with national accreditation 

from the National Council for Accreditation of Teacher Educa-

tion (NCATE) since the agency’s inception in 1954. The new 

UCO model will advance our programs in order to meet the 

dynamic and challenging 21st century teaching responsibilities 

and learner needs. 

A COLLABORATIVE APPROACH

During spring 2012, more than 40 education leaders met to 

discuss ways to strengthen the preparation of future teachers.  

The group included P-12 teachers and administrators, direc-

tors from Oklahoma A+ Schools®, UCO education graduates, 

university faculty, clinical staff and representatives from the 

Oklahoma Commission for Teacher Preparation (OCTP), the 
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planning opportunities with their co-teachers for an extended 

period prior to the student teaching semester.

3. Selective and high quality student-teaching experiences.  

Strong school partnerships and carefully selected, proven 

co-teachers will offer teacher candidates and student-teachers 

opportunities to engage collaboratively and deeply in the work 

of a teacher. Shared and clear expectations between partner 

schools (co-teachers and principals) and teacher preparation fac-

ulty and staff will provide quality, hands-on training and provide 

novice teachers with success and longevity in the profession.

THE BIG THREE

Three key changes in our teacher preparation programs will be 

fully implemented by fall of 2016 with particular initiatives be-

ing piloted beginning fall 2014:

1. Fall-only student teaching beginning fall 2016.  

All candidates admitted to student teaching will complete 

their internships during the fall semester, as there will no 

longer be student teaching in spring semesters. Research 

and our partner school feedback provide evidence that the 

first few weeks of the school year are the most important 

for teachers to develop rapport with learners and a strong 

system of classroom management. Fall-only student teach-

ing requires student-teachers to participate in the in-service 

training of their host schools and to be engaged classroom 

leaders from the first day of the new school year.    

2. Targeted and enriched clinical experiences.  

In the spring semester prior to student teaching, teacher 

candidates will complete 45 hours of clinical experience 

– 28 hours in targeted “clinical rotations” in diverse set-

tings and 17 of those with their student-teaching mentor 

(“co-teacher”). The 17-hour pre-student teaching experi-

ence will allow candidates an opportunity to acclimate to 

their student teaching school site, to experience profes-

sional relationships and state testing protocols, and to have 

“
”

FOR YEARS, PRINCIPALS AND TEACHER HAVE BEEN TELLING US, 

‘WE WOULD LIKE TO SEE THESE CHANGES.’  WE ARE HAPPY TO 

HAVE NOW ORGANIZED AND DEVELOPED A SYSTEM OF CLINICAL 

EXPERIENCES THAT WILL BETTER PREPARE OUR FUTURE TEACHERS 

AND WILL MEET THE NEEDS OF OUR SCHOOLS. 

–BRYAN DUKE, PH.D., ASSISTANT DEAN AND DIRECTOR OF 
EDUCATOR PREPARATION, COLLEGE OF EDUCATION AND 
PROFESSIONAL STUDIES

PAGE 9 NORMAL FALL 2014



COMMITMENT TO FUTURE TEACHERS

At Central, we are committed to providing the best training we 

can to prepare graduates to be responsive, reflective and re-

sourceful novice teachers. While transforming our programs to 

meet 21st century needs, our highly expert faculty will continue 

the legacy of preparing students through high expectations, 

strong academic and practical knowledge, and supportive 

mentorship. Our mission and standard is to ensure that grad-

uates have the ability and professionalism to positively impact 

future students’ learning and lives. The changes that are occur-

ring in our new model have been planned carefully to minimize 

disruption to students completing degrees and programs. 

We realize the commitment and cost associated with profession-

al training, and as good stewards, we have developed plans of 

study so that our teacher candidates may still graduate in a tra-

ditional four-year program should they utilize our advisement 

and campus resources. We also realize our graduates likely will 

be interested in seeking immediate employment once certifica-

tion requirements have been met. Employment opportunities 

are available for those completing their degrees during the fall 

semester, including some full-time teaching positions available 

in January and substitute teaching available in relatively all dis-

tricts. To enhance our graduates’ marketability, the Re-Visioned 

model will provide free substitute training through our “Hub for 

Subs” in addition to online and on-campus residency support. 

Substitute teaching experience will allow our graduates to get 

to know school districts better and, through effective teaching, 

may provide a greater chance to be selected for full-time em-

ployment. 

HUB FOR SUBS
Hub for Subs is a new, free service UCO provides for our teach-

er candidates looking for additional teaching experience and 

training after graduation and before full-time employment. This 

helps our teacher education graduates get into schools to build 

relationships, market themselves and get hired, all while build-

ing expertise. Hub for Subs also helps schools that are in des-

perate need of teachers.
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“
”

“COACH HOWARD HAS INFLUENCED ME TREMENDOUSLY, 

NOT JUST INDIVIDUALLY, BUT PROFESSIONALLY AS WELL. 

THE FOUNDATION COACH HOWARD AND ATHLETICS FORMED 

HAS HELPED ME BE A BETTER LEADER, HUSBAND, MENTOR 

AND TEACHER.  HIS EMPHASIS ON ATTENTION TO DETAIL 

AND TEACHING OF FUNDAMENTALS ARE THE PILLARS OF MY 

COACHING PHILOSOPHY.”

– CHRIS MARTIN, UCO ASSISTANT FOOTBALL COACH 
AND OFFENSIVE COORDINATOR
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PREPARING THE 
URBAN TEACHER
Over the course of four years, the Urban Teacher 

Preparation Academy has established itself as a pi-

lot program for urban schools. The Academy contin-

ues to evolve through partnerships with the Univer-

sity of Oklahoma and Oklahoma City Public Schools.   
 

Its growth shows much promise as one of the nation’s pre-

mier urban teacher preparation programs. 

An innovative approach to preparing a new cache of teachers 

for urban classrooms is already demonstrating its value to Okla-

homa City public education.  The Urban Teacher Preparation 

Academy develops and trains teacher candidates committed 

to leading future generations in Oklahoma City Public Schools 

(OKCPS).  Just as the program prepares teacher candidates to 

one day become expert teachers and leaders, the pioneers of 

the program established UTPA so that it could, one day, be-

come a stand-alone teacher preparation entity for all universi-

ties in the region to access.

The discussion began in 2007 as top College of Education and 

Professional Studies leaders began to identify ways that would 

better prepare teachers for students in Oklahoma City class-

rooms. Conversations commenced after a number of reports 

emerged from national teacher education panels and commis-

sions.  The reports, which were directed toward collegiate-level 

teacher education programs, included recommendations for 

further improvement through inclusion of more meaningful, 

carefully supported and extensive clinical experiences. Many 

of the recommendations and suggested efforts were used in 

developing the conceptual framework and principles of what 

would become the Urban Teacher Preparation Academy.

Consistent with UCO’s metropolitan mission, Central leaders es-

tablished this partnership with a desire to immerse UTPA teach-

er candidates into the Oklahoma City community and develop 

strong connections in the schools. Thanks to collaborative sup-

port from a number of local and national entities over the years, 

teacher candidates are provided mentors from national board 

certified teachers during first and second years of training.
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”

The following groups have helped or are currently supporting 

the program:

 � The Foundation for Oklahoma City Public Schools

 � Inasmuch Foundation

 � K20 Center at OU

 � Oklahoma A+ Schools

 � Oklahoma City Public Schools

 � Oklahoma Commission for Teacher Preparation

 � Oklahoma State Regents for Higher Education

 � University of Oklahoma

In addition to these partners, the Oklahoma City Police Depart-

ment (OKCPD) provides gang prevention training for future 

teachers. UTPA participants also have the opportunity to tutor 

Oklahoma City students enrolled in the police department’s 

FACT unit. The FACT unit takes in youth who are at-risk for gang 

involvement, many of whom are identified while at school, and 

provides intervention through mentoring activities outside of 

school. 

The University of Oklahoma is one of the program’s most recent 

partners, enabling UTPA to expand.  Students from OU’s Jean-

nine Rainbolt College of Education joined the fourth cohort of 

UTPA teacher candidates in 2012, and have since added an in-

creasing amount of participants. 

“It’s been very rewarding to work with UCO faculty  and stu-

dents, and with OKCPS teachers and leaders, as we continue to 

develop this remarkable program,” Teresa DeBacker, PhD., and 

UTPA coordinator at OU said.  “There is so much to be gained 

by all involved.”  

To date, the program has developed 42 participants from UCO, 

with 28 now teaching full-time for OKCPS. With the University 

of Oklahoma as a partner, UTPA continues to strengthen and 

produce teachers with a passion for making a difference in their 

classrooms –teachers committed to the district for the long haul.

“
”

“WE NEED TO STEP UP AND TEACH THESE KIDS THEY CAN BE 

LEADERS.  SOME DON’T REALIZE THEY CAN DO GREAT THINGS.  

BEING HERE IS DIFFERENT THAN TEACHING A CLASSROOM FULL 

OF KIDS WHO KNOW THEY’RE GOING TO COLLEGE AND DON’T 

HAVE TO WORRY HOW TO PAY FOR IT.”

– NICOLE ‘NIC’ FOUST, TEACHER AT U.S. GRANT HIGH 
SCHOOL

““ALL IN ALL, IT’S THE STUDENTS IN OUR DISTRICT WHO WILL 

BENEFIT MOST FROM UTPA.” 

– DAVE LOPEZ, FORMER INTERIM SUPERINTENDENT FOR 
OKLAHOMA CITY PUBLIC SCHOOLS

“The UTPA is a timely blessing for the Oklahoma City Public 

Schools,” said Dave Lopez, who was interim superintendent 

for Oklahoma City Public Schools when the program start-

ed. “UTPA not only provides a vital pipeline for teacher talent for 

our district, but the teachers have the advantage of a unique ex-

perience created by the robust partnerships in the program. All 

in all, it’s the students in our district who will benefit most from 

UTPA.”

An 87 percent retention rate of UTPA teachers in Oklahoma 

schools represent the dedication of participants and the in-

vestment made within each teacher candidate. UTPA teach-

ers learn as a team, but develop across a diverse spectrum of 

subjects covering art; biology; career and technology; dance; 

early childhood, elementary and secondary education; family 

and consumer sciences; history; English/ literature; mathemat-

ics; music; physical education; science; special education; and 

theater at a number of OKCPS schools. Currently, participants 

are assigned to Buchanan, Linwood, Putnam Heights and Van 

Buren elementary schools; Jackson and Taft middle schools; 

and Capitol Hill, John Marshall, Northeast Academy, Northwest 

Classen, Oklahoma Centennial, Southeast Academy and U.S. 

Grant high schools.  

Ambitious plans to increase the number of teacher candidates 

for Oklahoma City Public Schools are in the works. UCO and OU 

have great plans to expand to include other metropolitan-area 

teacher education programs, including Oklahoma State Univer-

sity, beginning in fall 2014. The goal is to prepare more than 50 

teacher candidates each year. The ultimate vision is to be a ma-

jor provider of well-prepared and passionate new teachers for 

Oklahoma City in the years ahead. 
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Good Shepherd Catholic School at Mercy is the only school 

of its kind in the United States. It is also an example of how 

Central’s College of Education and Professional Studies is 

fulfilling its mission.

Good Shepherd was founded in 2011 to provide for the educa-

tional and behavioral needs of children with autism and other 

neurological disorders. The school was developed through a 

unique collaboration of the Archdiocese of Oklahoma City, Mer-

cy and Central, a unique collaboration that makes Good Shep-

herd like no other. 

For Central, the Good Shepherd Catholic School at Mercy 

brings to life the College of Education and Professional Studies’ 

mission of facilitating the development of individuals and deliv-

ering programs and services to meet the needs of the profes-

sional communities served by the college.

The U.S. Centers for Disease Control and Prevention estimate 

that one out of every 88 American children is on the autism 

spectrum.  Autism Spectrum Disorders affect more than two mil-

lion people in the United States and tens of millions worldwide 

(Autism Speaks).

Despite increased attention to providing appropriate educa-

tional and medical services to children with autism, inadequate 

funding represents a major challenge. In Oklahoma, public 

schools are challenged with providing for an ever-increasing 

diverse population of students, including those with exception-

alities such as autism, during a time of decreasing resources. 

Though some progress has been made, Oklahoma lags behind 

many other states with respect to legislation and policy to off-

set expenses not covered by insurance for services provided 

to children with autism. Seeing the financial needs, the college 

also saw a way to start a new school for children with these spe-

cial needs.

The story of Good Shepherd School actually began in 2008. 

At that time, faculty members in the college, led by Mary 

THE  
GOOD SHEPHERD  
CATHOLIC SCHOOL 
AT MERCY BY JAMES MACHELL, PH.D.
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Sweet-Darter, Ph.D., a professor in the Department of Psychol-

ogy, identified a specific approach for serving children with 

autism that included both educational and behavioral interven-

tions. A sequence of graduate level courses were developed to 

help educators completing the program become competent 

and properly credentialed as board certified behavior analysts. 

Program requirements include a set of supervised clinical ex-

periences under the supervision of a credentialed analyst in a 

proper clinical setting. 

For one year, a church close to campus provided the clinical site. 

However, other church needs prevented the site from being a 

viable long-range option. So, the search began for another clin-

ical site where properly trained and certified behavior analysts 

could provide the prescribed program.

During this time, Dr. Sweet-Darter engaged in a series of con-

versations with leaders from Mercy Health Systems in Oklaho-

ma City.  She learned that an existing space located on the Mer-

“ ”
“THE ARCHDIOCESE OF OKLAHOMA CITY IS PROUD TO BE A PART 

OF THIS UNIQUE COLLABORATION.  IT ENABLES US TO ADVANCE 

OUR EDUCATIONAL MISSION BY PROVIDING LIFE-AFFIRMING 

SERVICES TO UNDERSERVED CHILDREN AND THEIR FAMILIES AS 

AN EXPRESSION OF OUR FAITH.”

- ARCHBISHOP PAUL S. COAKLEY
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“

”

“WHEN YOU HEAR THE STORIES OF FAMILIES AFFECTED BY 

AUTISM AND OTHER NEUROLOGICAL-BASED DISORDERS, THE 

NUMBERS ASSOCIATED WITH THE RISE IN INCIDENCE RATES 

BECOMES HEARTBREAKING.  IN THE METROPOLITAN OKLAHOMA 

CITY AREA, SOME FAMILIES PRAY FOR THE DAY THEIR CHILD WITH 

AUTISM WILL SPEAK. OTHERS HAVE TO DOUBLE-AND TRIPLE-BOLT 

THE EXIT DOORS IN THEIR HOUSE SO THEIR 5-YEAR OLD WILL NOT 

LEAVE THE HOUSE IN THE MIDDLE OF THE NIGHT.

PARENTING ANY CHILD IS A 24/7DUTY, BUT PARENTS OF 

CHILDREN WITH AUTISM AND RELATED DISORDERS CAN’T TURN 

THEIR BACKS FOR A SECOND. IMAGINE WHAT IT IS LIKE TO SEE 

YOUR CHILD OR GRANDCHILD STARE AT A MOVING CEILING FAN 

FOR HOURS, YET NEVER LOOK YOU IN THE EYE OR RETURN YOUR 

SMILE.”

– MARY SWEET-DARTER, PH.D 
   UCO PROFESSOR OF PSYCHOLOGY

cy site in northwest Oklahoma City would soon be available. 

The idea of converting the space to a school serving the needs 

of children with autism was consistent with Mercy’s mission and 

vision. Regional President of Mercy in Oklahoma Di Smalley and 

Vice President of Mission and Ethics Tom Edelstein became key 

champions in the school’s development. 

While it was clear that UCO could provide the expertise through 

faculty members and advanced students completing clinical 

experiences, and Mercy could provide the facility, a need re-

mained for a partner that could provide oversight and gover-

nance of a school that could become accredited through the 

Oklahoma State Department of Education.  

That partner soon emerged in the form of the Archdiocese of 

Oklahoma City, which has a rich and long tradition of provid-

ing exceptional educational opportunities through the Catholic 

schools in central and western Oklahoma. Sister Catherine Pow-

ers, superintendent of schools for the Archdiocese at that time, 

became instrumental in the formation of Good Shepherd. Sister 

Catherine embraced the vision of Good Shepherd serving the 

underserved needs of families whose children had exceptional 

learning needs. She and her assistant, Cris Carter, Ph.D., who 

assumed the superintendent role following Sister Catherine’s 

retirement in 2012, led efforts that resulted in the school being 

accredited and that continue to provide oversight and guid-

ance for the school.

Today, Good Shepherd Catholic School at Mercy provides high-

ly specialized educational and therapeutic services for children 

on the autistic spectrum and for those with related neurological 

disorders. All the while, Central students continue to refine the 

therapeutic mission of the school with guidance from Scott Sin-

gleton, coordinator of the UCO Behavior Analysis program.

If you are interested in making a monetary donation to the Good 

Shepherd Catholic School at Mercy, please contact Michelle 

Moseley at 405-974-2763 or mmoseley3@uco.edu. You also 

may make a gift to the school on their website at http://gsc-

sok.com/a-day-at-gscs/ or by contacting Susan Hogan at (405) 

752-2264 or soulehogan@att.net.
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Graduate students majoring in special education or school psychology also major in Applied Behavioral Analysis concurrently and complete clinical experiences at Good 

Shepherd Catholic School (GSCS). From left to right, Noah Minton; UCO alumna Brandi Bramlett (BS ’08, M.Ed ’10), director of Good Shepherd Catholic School; Assistant 

Professor of Psychology Scott Singleton, Ph.D.; Hope Wheeler, GSCS administrative assistant; Shanna Riley; Mary Sweet-Darter, Ph.D.; Kelly Minor; and Samantha Garman.



DISCOVERING  
THE 

LABYRINTH
BY DIANE RUDEBOCK, ED.D.



Celebrating the dedication of the University of Central 

Oklahoma Labyrinth on Sept. 6, 2013, with faculty, stu-

dents, staff and friends was a very heartwarming experi-

ence for me. This celebration represented many years of 

people on campus and in the community coming together 

to encounter the labyrinth in a multitude of events hosted 

on campus since 2004.  

I was introduced to the labyrinth by a friend who suggested I 

might enjoy a walking meditation.  My first encounter with a lab-

yrinth was on New Year’s Eve Dec. 31, 2000, when I attended a 

local event – it just happened that our Edmond and Oklahoma 

City community activities had been halted for days because of 

the winter snow storm, but I was really determined to experi-

ence this new ‘walking meditation’ that was being offered.  I 

convinced my husband to venture out to drive on the snow-

packed street, and the two-mile drive took about an hour due 

to the slick, snowy roads. 

Entering the softly lit room with soft music playing in the back-

ground, my eyes were immediately drawn to the large, tan, cir-

cular canvas on the floor which was about 40 feet in diameter 

and contained a beautifully painted design in deep purple. The 

tan circular, winding path looped around the middle of the de-

sign, curving and folding back and forth with soft turns. Doz-

ens of candles glowed around the edges of the labyrinth that 

evening, and it was suggested to us by the women leading the 

event that we walk the path thinking about our journey in life. 

For the first time in months, I felt myself slowing down as I placed 

one foot in front of the other and moved slowly on the path; I felt 

a deep calmness within, a reassurance that I was on the ‘right 

path’ and excitement about the possibilities for my future. As 

I walked, I realized that I never stopped to fully appreciate the 

present moment, but instead, I was always thinking of the next 

thing with a certain amount of discontent. In the months and 

years that followed, I faithfully walked the labyrinth each month, 

each time, gaining new insights, celebrating the achievement 

of obtaining a doctoral degree, and knowing that the labyrinth 

would always be a part of my own personal journey. Walking 

the labyrinth was especially beneficial since I worked fulltime as 

a public health nurse manager and was completing my doctoral 

studies.

In 2003, I accepted a faculty position in Central’s Department 

of Kinesiology and Health Studies and later become a Certified 

Labyrinth Facilitator, facilitating labyrinth events on campus and 

in the community.  The recurring question from students after 

participating in the labyrinth events was, “When can we get a 

permanent labyrinth on campus?” So, the interest continued to 

build. I continued my personal encounters with the labyrinth, 

even creating labyrinths in our backyard and at the lake.  
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As more events were held, questions emerged. “What is the 

purpose of a labyrinth?  What happens when people walk a lab-

yrinth?  What is the benefit of walking a labyrinth?”  In order to 

discover answers, a Labyrinth Research Committee was formed 

in 2010 to support undergraduate and graduate research, as 

well as faculty projects. I became involved with the Internation-

al Labyrinth Society, becoming the research chair. In 2011, the 

labyrinth design was painted on the grass near the Y Chapel of 

Song in Heartland Plaza. This was part of a small research study 

conducted by the Labyrinth Research Committee, comprised 

of myself; Melissa Powers, Ph.D.; Cynthia Murray, Ph.D.; Darla 

Fent, Ed.D; James Allen; and two students. The outdoor laby-

rinth on the grass was accessible to all, and requests from those 

on campus continued. “When can we get a permanent laby-

rinth? And can we keep this one painted on the grass?”  Every 

two weeks, as I repainted the lines of the labyrinth design, the 

voices of students, staff and faculty echoed in my ears with the 

resounding questions. 

I, too, began wondering, “Would it really be possible to have 

a permanent labyrinth on the UCO campus?”  Creating the 

labyrinth proposal based on the university mission, “Helping 

Students Learn,” and using the Central Six Tenets of Transfor-

mative Learning formed the basis of the formal proposal which 

was presented to Dean James Machell, Ph.D., of the College of 

Education and Professional Studies, and to then-Vice President 

of Academic Affairs William Radke, Ph.D., in February 2012.  

President Betz embraced the idea of our campus being the first 

public university in Oklahoma to offer a permanent labyrinth on 

campus.  After approval was received from the Regents, we in-

vited world-renowned labyrinth artist Marty Kermeen to create 

our permanent paver, medieval, 11-circuit labyrinth in the very 

space that held the many footsteps of those who had walked 

the design on the grass from the previous two years.  

Today, the UCO labyrinth invites all to “take a pause, place your 

foot on the path, be open to ideas that come forward and en-

joy the journey.” Groups may be seen using the labyrinth. Some 

walk in solitude moving slowly and deliberately along the path. 

Others run and play, while others walk in community, sharing 

the path which becomes a metaphor for life’s journey.  

Two central students have research, creative and scholarly ac-

tivities grants specifically involving the labyrinth. The Healthy 

Life Skills textbook includes a walking guide for the labyrinth, 

and the labyrinth is part of the text’s stress reduction section. In 

addition, faculty from various disciplines have incorporated the 

labyrinth into their courses.

WHAT  IS  A  LABYRINTH?  
A LABYRINTH IS A DESIGN THAT HAS ONE CIRCUITOUS PATH, 

STARTING AT THE OPENING EDGE, LEADING THE WALKER TO THE 

CENTER OF THE DESIGN AND BACK OUT AGAIN TO THE BEGINNING. 

LABYRINTH DESIGNS CAN BE TRACED BACK 4000 YEARS AND 

FOUND IN MOST CULTURES AROUND THE WORLD, MAKING IT 

AN INCLUSIVE SPACE WHERE ALL ARE WELCOME, WHICH IS 

ESPECIALLY IMPORTANT WITH OUR DIVERSE STUDENT BODY HERE 

AT UCO.  IT IS A SPACE WHERE WE CAN BE WITH OUR THOUGHTS, 

MOVING ALONG THE DESIGNATED PATH, YET MOVING ON AN 

INWARD PERSONAL JOURNEY OF REFECTION. 
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Oklahoma Native Ayanna Najuma helped spark a revolution 

that spread across the country during the Civil Rights Move-

ment. As a young girl, Najuma participated in peaceful protests 

that became known as “sit-ins” in 1958 at Oklahoma City’s Katz 

Drug Store that eventually brought integration to all eating es-

tablishments in the city.  Today, Najuma continues to inspire and 

encourage a spirit of better understanding, especially towards 

educators at this year’s Multicultural Education Institute (MEI).  

Each year, MEI educates teachers and school personnel on 

current strategies and techniques that build cross-cultural ap-

preciation and promote tolerance while improving academic 

success. As UCO strives to provide in this area of need for local 

communities, Oklahoma City Public Schools sends many of its 

own to the Institute each year.

In honor of the 50th anniversary of Martin Luther King Jr.’s “I 

Have a Dream Speech,” leaders of the MEI named this year’s 

theme “Pursuing the Dream,” reflecting the continual pursuit 

of attaining all that Dr. King’s speech embodies, specifically in 

education. 

This year, Najuma took the podium in front of more than 200 

individuals at the 31st Annual Multicultural Education Institute 

hosted by the College of Education and Professional Studies.  

Some of her best advice was shared with Oklahoma City met-

ro-area educators, paraprofessionals and student teachers in a 

keynote speech titled, “Lessons Toward Equality.” The dynam-

ic speech explained how educators may help students shape 

a positive view of themselves and those around them, starting 

in the classroom. Najuma’s lessons also emphasize the role of 

influence that educators have in shaping a child’s character and 

perspective.

LESSONS TOWARD EQUALITY  

BY AYANNA NAJUMA

1. Non-violent concepts DO work.

2. Patience and perseverance are two ingredients for 

creating change.

3. Listening is KEY to teaching students about their value.

4. Create accountability.

5. Working together for the highest good creates community, 

collaboration and teamwork.

6. Have integrity! Being honest is critical to a child’s 

development; be true to yourself and to others.  Also, trust 

the process that change is occurring.

7. Let’s understand each other, not just tolerate each other.

PURSUING  
THE  
DREAM

“ ”
“YOU’RE NO BETTER THAN ANYONE,  

BUT YOU’RE JUST AS GOOD AS EVERYONE.”  
–AYANNA NAJUMA
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WELCOME, MICHELL MOSELEY

Judy Reyes-Henderson served the College of Education and 

Professional Studies with distinction for six years in her role as 

the college’s development manager. We are truly grateful for 

the dedication and talent she provided to benefit our students, 

college, and campus. In the spring, Judy left Central to become 

director of corporate and foundation relations at Langston Uni-

versity. We are pleased to see her advance her career with this 

great opportunity. 

As of June 1, Michelle Moseley, right, is our new development 

manager. Michelle returns to our campus where she earned a 

bachelor’s degree in studio art and a master’s degree in adult 

education, and where she worked in various positions in finan-

cial aid and other enrollment management areas. For the last 

several years, Michelle has been honing her development skills 

at the St. Louis Museum of Art, the Tampa (Florida) Museum of 

Art and the Edmond Historical Society. She is eager to meet and 

work with our alumni and to help generate friends and resourc-

es to help us accomplish our mission of helping students learn.

ALUMNI  ESTABLISH  ENDOWED  
SCHOLARSHIPS  TO  SUPPORT  STUDENTS  
STUDYING  EDUCATION,  MATH  AND  SCIENCE

University of Central Oklahoma alumna Sherry Beasley and her 

husband, Lee, also a UCO graduate, donated $100,000 to es-

tablish endowed scholarships for the College of Education and 

Professional Studies and the College of Mathematics and Sci-

ence.

The Allen Family Endowed Scholarship was created using Sher-

ry Beasley’s maiden name in honor of her family. The scholar-

ship will assist students majoring in elementary or early child-

hood education. The Dr. Lee Beasley Endowed Scholarship for 

Pre-Dental was also created to benefit students in the College of 

Mathematics and Science. 

“Central provided us both with a strong educational foundation 

that has served us exceptionally well throughout the years,” 

said Sherry Beasley. 

“Being a first-generation college student myself, and one who 

also benefitted from scholarship support, my family and I real-

ized the life-changing impact that financial support can provide.  

To be able to help another student in this way is, for us personal-

ly, a wonderful way to pay that kindness forward.”

Sherry Beasley graduated from Central in 1969, earning a bach-

elor’s degree in elementary education and in 1982 returned to 

earn a master’s degree in interior design. She currently serves 

as president of Interior Images Inc. in Oklahoma City and also is 

also a member of the UCO Foundation Board of Trustees.

Lee Beasley, D.D.S., graduated from UCO in 1969 with a Bache-

lor of Science in Biology. He serves as president of Endodontics 

Associates in Oklahoma City and is a member of the UCO Foun-

dation Board of Trustees.

PROFESSOR’S  ESTATE  ESTABLISHES  
ENDOWED  SCHOLARSHIP  
FOR  EDUCATION  STUDENTS

The estate of longtime UCO professor Harrison Hedley Way, 

Ed.D., and his daughter Betty Johnson recently donated 

$70,000 to fund scholarships in the College of Education and 

Professional Studies. 

Just one year after the death of her father, Johnson used $45,000 

of the funds designated in the estate to create the Dr. Harrison 

Hedley Way Endowed Scholarship in Educational Leadership. 

The remaining $25,000 was used to supplement the already 

ALUMNI & FRIENDS
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existing scholarship created in honor of Johnson’s mother, the 

Alice Adele Way Endowed Scholarship in Elementary Educa-

tion.

The Alice Adele Way Endowed Scholarship in Elementary Edu-

cation is awarded annually to a junior or senior majoring in ele-

mentary education, with a minimum 3.0 GPA and whose future 

career goals include teaching.  

The Dr. Harrison Hedley Way Endowed Scholarship in Educa-

tional Leadership was awarded for the first time in spring of 

2014. Requirements for the award include: a graduate student 

pursuing a degree in educational leadership; a minimum 3.0 

GPA; and a desire to continue working in the Oklahoma public 

school system as a school administrator.

Harrison Hedley Way, Ed.D., was a professor at UCO for more 

than 20 years, with his final six years as the department chair 

of educational psychology/guidance counseling. Alice Adele 

Way taught in Edmond Public Schools. 

Johnson, who lives in Canada, said her parents’ dedication to 

teaching inspired her throughout her own teaching career. 

“The years my parents worked in Edmond were filled with the 

best they had to offer their students, fellow teachers, and, in 

the case of my dad, his fellow administrators,” wrote Johnson. 

“With the existence of these two endowed scholarships, it is al-

most as if they are still there – still giving their best to the people 

and place they came to care for so much.”

If you or someone you know wants to support the College of Ed-

ucation and Professional Studies and our students, contact Mi-

chelle Moseley, our development manager, at 405-974-2763.

Mustang native David Rid-

dles chose the University 

of Central Oklahoma for an 

opportunity to play football 

at the collegiate level and to 

receive his education close 

to home. Even when his football days were over, Riddles stayed 

at UCO where he realized he was on track for a quality educa-

tion that would set him up for success. 

He now attributes his successful 18-year career at White Water 

Bay to his educational journey at Central.  

David Riddles always wanted to play college football and under 

Central Football Head Coach Gary Howard. Beginning in 1995, 

David fulfilled his dream and played under Howard for three 

years. During that time, David faced many challenges, but he 

learned how to work hard and buckle down, lessons that would 

serve him well in life. Still undecided in his major as a football 

player, he noticed most of his teammates were industrial safe-

ty majors.  As his teammates helped him become more familiar 

with the field that they were majoring in, he decided to pursue 

a degree in industrial safety as well.

Riddles began working at White Water Bay in 1995. After grad-

uating in ’99, he worked his way from seasonal employee to an 

operations manager, to being promoted to general manager in 

early 2013. Riddles says being an industrial safety major ben-

efited him in each stage of his professional career.  Central’s 

program helped him understand day-to-day issues such as 

maintenance, workman’s compensation, accident investigation 

and how to work with the Occupational Safety and Health Ad-

ministration. Central provided a solid foundation that gave him 

the techniques and tools he needed at White Water Bay. For 

Riddles, some of his most valuable lessons were learned sec-

ond-hand while listening to his professors’ real life experiences. 

During his spare time, David enjoys spending time with his wife 

Melissa, also a Central alumna, and his two daughters.  David’s 

mother, Janice, is also a Central alumna with a degree in nursing.

FEATURED UCO ALUMNUS

“ ”

DAVID RIDDLES 
G E N E R A L  M A N A G E R  •  W H I T E  W AT E R  B AY  •  O K L A H O M A  C I T Y

“GOOD WORK ETHIC AND RESPECT IS IMPORTANT, 

BUT NOTHING IS EASY AND NO ONE IS GOING TO 

GIVE IT TO YOU.”
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The College of Education and Professional Studies offers 47 

diverse undergraduate and graduate degrees. Classes and 

faculty offices are spread across campus in the Center for 

Transformative Learning, Chambers Library, Wantland Hall, and 

in the Education, Human Environmental Sciences and Physical 

Education buildings.

For more information about the College of Education and 

Professional Studies and our nationally accredited education 

and professional degree programs, visit www.uco.edu/ceps. 

If you or someone you know has alumni news, please send press 

releases, news and inquires to normal@uco.edu.
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